
The Black Swan Academy empowers black 
youth in under-served communities 
through civic leadership and engagement, 
giving them a comprehensive set of tools 
needed to succeed in life and become  an 
active social catalyst in their communities. 

Contact: Samantha Davis
Email: sdavis@blackswanacademy.org
Phone: 202-754-6907

Black Swan Academy

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Passage of the Fair Access to 
School Act, banning suspen-
sions for minor o�ensives 
such as dress codes and 
reducing the number of days 
students can be suspended 
for. This law also encourages 
alternatives to suspensions 
like increased mental
health supports and restor-
ative justice.

Every Student Every Day 
Coalition

National Women's Law Center
ACLU DC

PARTNER ORGANIZATIONS

2 Increased funding for 
mental health supports 
and social emotional 
learning programming.

PAVE
Every Student Every Day 

Coalition

PARTNER ORGANIZATIONS

3 Introduction of Vote 16. While 
this legislation did not pass, 
BSA youth leaders were active 
participants in the Vote 16 
coalition and put lots of hours 
in getting the bill introduced 
and getting it to a vote at the 
Council of the Whole.

Vote 16 Coalition (BSA, 
Generation Citizen, Young 

Women's Project, Life Pieces 
to Masterpieces)

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 In spring 2019, we launched a 
citywide youth of color led 
coalition, now called United 
Leaders 4 Freedom. Organization 
members consist of Many 
Languages One Voice, Mikva 
Institute and Critical Exposure. 
The coalition is currently
representative of Wards 1, 4, 5, 6, 
7, 8 and have 14 consistent 
members. Our goal is to build to 
20 core members by the end of 
the summer. All coalition 
members must be 7th-11th 
grade.

2 In 2019, we were able to 
hire our Founder as the full 
time Executive Director and 
a full time Program Manag-
er.

3 Youth leaders have received 
opportunities to lead workshops, 
engage in media outlets, speak 
on panels and co-author reports. 
This includes leading youth 
advocacy workshops at National 
Criterion's In solidarity Confer-
ence in Atlanta, ACLU 100 in D.C; 
speaking on panels at Net roots 
and at the YEO conference and 
co authoring National Women's 
Law Center's report entitled 
Dress Coded.

DC



At Bread for the City, they share a vision of 
Washington, DC as a nurturing community, 
where all residents have access to the basic 
material resources they need for survival 
and growth, and the prosperity of their 
social, emotional, and spiritual lives.

Contact: Aja Taylor
Email: ataylor@breadforthecity.org
Phone: 301-254-9463

Bread for the City

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Almost $30mil won for Public Housing repairs 
AND a discovery of a pot of surplus/sludge 
money inside of a DC agency. (Events DC)

Washington Legal Clinic for the Homeless
 (who was the key to �nding the pot of money)

Fair Budget Coalition
DC Fiscal Policy Institute

PARTNER ORGANIZATIONS

2 Resolution 16-06 (DCHA); forces private 
developers of DCHA properties to not insti-
tute screening criteria more strict than tradi-
tional public housing--including criminal 
background check and credit check, two 
criteria frequently used as proxies to screen 
out poor Black folks. It served as basis for one 
of the strongest ground leases--insuring 
residents' right to return to a private develop-
ment--in the country. (Kenilworth Courts)

Bread for the City + our COREE leaders
PARTNER ORGANIZATIONS

3

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Development and institution-
alization of shared power via 
our COREE (Communities 
Organizing for Racial and 
Economic Equity) organizing 
group; this is a group of BFC 
clients who have equal 
decision-making power in the 
Advocacy Department's
work, including both guiding 
and co-leading strategic 
initiatives and campaigns.

2 Establishment of strong (15+ 
people consistently engaged 
in organizing) organizing 
"pods" at three public hous-
ing properties. Pods are our 
organizing model's way of 
broad based coalition build-
ing.

3 Radically shifting the ways 
that one of the largest direct 
services organizations in the 
city (BFC) makes decisions 
about what policies we do/do 
not support (via COREE), and 
shifting the institution to 
being one that not just talks 
about shared power, but
is actively practicing with it 
even through generative 
struggle.

DC



Critical Exposure trains DC youth to harness 
the power of photography and their own 
voices to �ght for educational equity and 
social justice. Through campaigns and 
visual storytelling, they help students raise 
their voices in conversations about educa-
tion policies and build the public support 
and political will needed to address the 
issues they face.

Contact: Adam Levner
Email: adam@criticalexposure.org
Phone: 202-986-2177

Critical Exposure

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Critical Exposure convinced 
MPD and DCPS to commit 
to (1) add to their contract 
a commitment to increas-
ing training and ccount-
ability for school security 
guards, and (2) update the 
roles and responsibilities of 
school security guards, 
prioritizing improving 
relationships with students.

Advancement Project
PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Created Youth Hiring Tribe 
to ensure youth voice in 
organizational hiring 
decisions.

2 Developed youth cohort at 
EL Haynes Charter School 
to serve as organizing leads 
in working with the 
student body to shape.

3 Developed partnerships 
with Mikva Challenge, 
Black Swan, and DCAYA.

DC



DC Jobs with Justice is a dynamic coalition 
of labor organizations, community groups, 
faith-based organizations, and student 
groups dedicated to protecting the rights 
of working people, supporting community 
struggles, and promoting racial justice to 
build a more just society.

Contact: Elizabeth Falcon
Email: elizabeth@dcjwj.org
Phone: 202-674-2872

DC Jobs with Justice

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Restoring partial funding 
for United Medical Center 
that was cut without a plan 
for how the hospital would 
operate on a limited 
budget.

DCFPI
DC Nurses Association

DC's Health Alliance Network
1199 SEIU

Washington Metro Labor Council

PARTNER ORGANIZATIONS

2 Increasing education and 
enforcement of DC labor laws 
through improved public 
education by the Department 
of Employment Services and 
the launching of class-action 
law suits by the DC Attorney 
General against bad actors 
identi�ed by DC JWJ.

UFCW 400
Kalmanovitz Initiative
Fair Budget Coalition

BEW Local 26
KML Carpenters

MLOV
ROC DC

Metro DSA,
Baltimore-Washington Building 

Trades

PARTNER ORGANIZATIONS

3 Helped in�uence the 
passage of legislation to 
limit short-term rentals that 
would have removed 
housing from the DC 
housing stock.

UNITE HERE 25
LEDC

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Expanded sta� to 3 
full-time permanent posi-
tions through program and 
operational funding from 
new sources.

2 Board development: all 13 
seats are �lled, including 
youth and faith seats and 
the majority of the board 
are people of color repre-
senting a diversity of 
organizations and experi-
ences.

3 Addition of 8 new organi-
zational members to the 
DC JWJ coalition.

DC



Empower DC is a city-wide grassroots 
organization committed to building the 
power of low-income communities of color 
to create long lasting, positive change in 
their communities. Their mission is to 
enhance, improve and promote the self-ad-
vocacy of low and moderate income DC 
residents in order to bring about sustained 
improvements in their quality of life. 

Contact: Parisa Norouzi
Email: parisa@empowerdc.org
Phone: 202-234-9119

Empower DC

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Helped win local funding 
for public housing repairs.

2 Stopped the disposition of 
Crummell School; won 
changes to proposed area 
of the site to be surplused, 
increasing the amount of 
land that will remain public 
and dedicated to recre-
ation purposes.

3 Forced change in Barry 
Farm redevelopment plan, 
increasing the number of 
replacement public hous-
ing units to be built while 
decreasing overall density.

Stooplaw
PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Developed the DC Grass-
roots Planning Coalition 
with 500 attendees since 
spring 2017.

2 Launched grassroots 
outreach campaign to 
interview 1,000 DC 
residents about racial 
equity.

3 Produced a staged produc-
tion based on the true 
personal experiences of 
women residing in DC 
public housing communi-
ties, performed by them 
throughout the city.

DC



At ONE DC, their mission is to exercise political 
strength to create and preserve racial and 
economic equity in Shaw and the District. They 
seek to create a community in DC that is 
equitable for all, and envision the nation's 
capital as a place where low income, poor, and 
immigrant communities are organized, educat-
ed, and trained to take action to create and 
preserve social and economic equity. 

Contact: dominic moulden
Email: dmoulden@onedconline.org
Phone: 202-361-9051

ONE DC

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Advanced racial equity 
legislation as a member of 
the DC Initiative on Racial 
Equity and Local Govern-
ment by amending the 
REAR Act of 2019 in 
conjunction with key DC 
community organizations.

Fair Budget Coalition
Bread for the City

Empower DC
SPACES

JUFJ
Sierra Club

Climate Coalition

PARTNER ORGANIZATIONS

2 Hosted the organizer of the 
DC Fair Election Coalition 
and supported the Fair 
Election Act of 2017 which 
passed in May 2018.

Fair Budget Coalition
Working Families Party DC

PARTNER ORGANIZATIONS

3

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 LEAP - re-started ONE DC's 
political education school
(Leadership Education for 
Action and Power).

2 BWWC - purchase property 
near Anacostia metro
(Black Workers and Well-
ness Center).

3 Membership - 500 regis-
tered members.

Active member of Put A 
Price On It Campaign with 
DC Climate Coalition and 
supported Clean Energy DC 
Act which passed in
December 2018.

Climate Coalition
Sierra Club

PARTNER ORGANIZATIONS

DC



The Restaurant Opportunities Center of DC 
builds power with restaurant workers to 
raise wages and labor standards across 
DMV's restaurant industry. A workers 
center, they are dedicated to winning 
improved conditions and raising industry 
standards for all Washington, DC restaurant 
workers.

Contact: Sophia Miyoshi
Email: sophia.m@rocunited.org
Phone: 808-497-5555

Restaurant Opportunities Center DC

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 One Fair Wage Campaign: to 
increase the subminimum 
wage for tipped workers in 
DC to $15 by 2025. We were 
able to successfully get the 
initiative on the ballot, and 
DC voters passed it in June 
2018! Unfortunately the DC 
City Council repealed the law 
and overturned the will of DC 
voters.

Jews United for Justice
DC for Democracy

DC Fiscal Policy Institute
Jobs With Justice

Many Languages One Voice
Democratic Socialists of America

National Women's Law Center
+ many more!

PARTNER ORGANIZATIONS

2 Supported workers from 
Matchbox restaurant, who 
got their jobs back after 
being �red from participat-
ing in the Day Without an 
Immigrant.

Many Languages One Voice
PARTNER ORGANIZATIONS

3

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Developed a core base of restaurant worker 
leaders that fought to pass and defend Ballot 
Initiative 77. Leaders participated in direct 
actions, public testimonies, worker outreach 
and spoke with press. Our core base met for a 
leadership retreat to gain more skills in strate-
gic outreach and organizing.

2 Developed strong partnerships with organi-
zations in the DMV through the One Fair 
Wage Coalition and the Just Pay Coalition. We 
are working with other labor groups in the 
DMV to do worker outreach, know your rights 
trainings, legal referrals and workplace justice 
campaigns.

Organized on the federal 
level with organizations 
and workers across the 
country to thwart the 
e�orts of the Secretary of 
Labor to rede�ne the Fair 
Labor Standards Act so that 
employers would gain 
ownership of employee's 
tips.

NELP
ROC United

Reps from across the country
+ many more!

PARTNER ORGANIZATIONS

DC



Jews United for Justice mobilizes Jews and 
the Jewish community to move our region 
closer to social, racial, and economic justice 
by advancing campaigns for immediate 
and concrete improvements in people’s 
lives. Through these campaigns they devel-
op leaders, build their base, shift the 
consciousness of their community, and 
alter relations of power. 

Contact: Rebecca Ennen
Email: rebecca@ju�.org
Phone: 202-408-1423 x3

Jews United for Justice

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 JUFJ has led the Paid Family 
Leave Campaign in DC since its 
inception. The legislation, which 
passed in 2016, will cause half a 
million people to be eligible for 
bene�ts. Having succeeded, we 
are now working on implemen-
tation, ensuring that the O�ce 
of Paid Leave creates the best 
regulations possible and that the 
program rolls out on time.

We lead the 200-member Paid 
Family Leave Coalition. A list of 
the many partners that are part 

of the coalition can be found 
here:

http://www.dcpaidfami-
lyleave.org/coalition

PARTNER ORGANIZATIONS

2 We won a �ght to redevel-
op the city-owned former 
Hebrew Home, at 1125 
Spring Road NW, with 80% 
a�ordable housing in 2017.

Bread for the City
SURJ
LEDC

Legal Aid of DC
AARP Legal Counsel for the 

Elderly
DC Jobs with Justice

neighborhood groups
ANC commissions

CNHED

PARTNER ORGANIZATIONS

3 We played a major role in 
winning a $15 minimum 
wage in Montgomery County 
in 2017. Among many other 
parts of this campaign, we 
worked with our partners to 
publicly push back against a 
bogus study suggesting that 
higher minimum wages
would cause devastating job 
loss.

We worked with CASA, SEIU 
32BJ, UFCW Local 400, Working 

Families, and Progressive 
Maryland on this campaign. 
Given our capacity, our work 

made a bigger di�erence at the 
local level.

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 We have spearheaded an 
ambitious project to raise 
collective money for 
ourselves and 8 other 
Jewish organizations that 
do community organizing 
and policy change work at 
the local, state, and nation-
al level.

2 We have restructured so we 
can be more closely guided 
by our volunteers, starting 
a council of key leaders in 
each of our three jurisdic-
tions who help us make 
decisions.

3 Last year we completed an 
extensive strategic planning 
process. Our strategic plan-
ning process allowed us to 
envision how we wanted to 
grow in the future, and to 
involve all kinds of stakehold-
ers in making decisions about 
the trajectory of our organiza-
tion: volunteers, allies, sta� 
members, board members, 
and more.

MDDC



Justice for Muslims Collective works to disman-
tle institutional structural Islamophobia 
through raising political consciousness, com-
munity empowerment and organizing, and 
movement building through coalition-building 
focused on the Greater Washington Region. 
They envision a world where radical inclusion 
leads to collective liberation for muslim com-
munities and beyond.

Contact: Darakshan Raja
Email: Darakshan@justiceformuslims.org
Phone: 718-414-3036

Justice for Muslims Collective

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Won the inclusion of 
Islamophobia as a category 
and the prohibition of the 
DC from participating with 
the federal government in
implementing registries 
within DC's updated Sanc-
tuary resolution.

MLOV
Sanctuary DMV

La Casa Ruby

PARTNER ORGANIZATIONS

2 With Collective Action For 
Safe Spaces, we pushed for 
the inclusion of religion and 
gendered Islamophobia as an 
identity that exacerbates 
harassment. The �nal bill 
included a position on 
religious tolerance that will be 
part of the advisory commit-
tee to implement the Street 
Harassment Prevention Act 
(SHPA). Currently we are in 
the �nal stages of hopefully 
being con�rmed to sit on that 
advisory committee.

CASS played the leading role.
PARTNER ORGANIZATIONS

3

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Leadership Development - 
We are graduating a cohort 
of 10 Muslim women 
organizers as part of our 
Muslim Women's
Organizing Institute. We 
will be hosting 2 more 
institutes this year.

2 Our coalition program 
includes 20 local and 
regional organizations. As 
part of our coalition, we 
will be hosting a deeper 
dive learning sessions.

3 Deeper Community Engagement 
with our base and creation of a 
membership model through our 
needs assessment:  We have 
launched our listening sessions 
for Muslim communities. Our 
�rst listening session focus on 
gender and queer violence in 
Muslim communities. The next 
three will focus on low-income 
Muslim workers, low-income 
immigrant Muslim survivors of
domestic violence, and Muslim 
youth.

Through our SHPA and 
broader Islamophobia work, 
we have also been engaging 
DC O�ce of Human Rights on 
the issue of Islamophobia. 
This year, their director spoke 
at our annual iftar to over 200 
community members, and we 
co-hosted with their o�ce a 
joint collaborative #Fastwith-
DCMuslims day. Through this 
engagement we are pushing 
our broader narrative shift on
framing Islamophobia is an 
institutional and  systemic 
form of violence.

MDDC VA



Action in Montgomery is a broad-based com-
munity power organization, rooted in Mont-
gomery County’s neighborhoods and congre-
gations. They are non-partisan, multi-faith, 
multi-racial, and dedicated to making our 
county and state a better place to live and 
thrive. AIM is committed to training and devel-
oping neighborhood leaders so that they can 
change the economic and social structures that 
a�ect their lives.

Contact: Cynthia Marshall
Email: cynthia@actioninmontgomery.org
Phone: 443-433-8054

Action in Montgomery

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Created the idea and won 
funding for quality after 
school programming for 
1200 students in ten Title I 
Elementary schools to 
address the opportunity 
and achievement gap in 
Montgomery County.

2 Won initial dedicated 
funding for a�ordable 
housing in Montgomery 
County 17 years ago and 
has pushed for increased 
funding since that time, 
with $65 Million/year for 
the past 2 years.

3 Increased funding for legal 
support for immigrants in 
Montgomery County, from 
$370,000 last year to 
$540,000 this year.

Many organizations, including 
Sanctuary DMV, CASA and 
others were key to winning 
the initial funding.  AIM was 

the primary organization that 
pushed for increased funding 

this year.

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 AIM expanded our member-
ship to include six Title I 
Elementary Schools and the 
county's largest 
African-American
congregation. We now 
represent approximately 
50,000 residents.

2 We have trained over 300 
leaders, at least half of 
whom are low-income.

3 We conducted the county's 
largest non-partisan Get Out 
The Vote e�ort in 2018, 
getting 10,000 people to 
commit to vote in the primary 
on AIM's issue agenda on 
immigration, a�ordable 
housing, equity in education 
and transportation.

VAMD



Identity assists out-of-school youth and their 
families who live in high-poverty areas of 
Montgomery County and who are most at-risk 
for poor academic and economic life outcomes. 
They seek to empower Latino youth to reach 
their highest potential and work towards a 
successful transition into adulthood. They 
envision a just and equitable society that 
nurtures all youth and is enriched by their 
contributions.

Contact: Diego Uriburu
Email: jduriburu@identity-youth.org
Phone: 301-963-5900

Indentity

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Changed the policy that was 
at the discretion of principals 
to ask immigrant parents to 
sign withdrawal forms as if 
their children had already 
been expelled. Now all 
withdrawal forms must be 
shared with the central o�ce 
before being �nalized.

Identity was the only organiza-
tion involved, though we 
involved many from our

community.

PARTNER ORGANIZATIONS

2 Changed the new practice of 
only allowing families to 
apply online for Free and 
Reduced Price Meals. This was 
a strong deterrent to families 
without internet access or 
fearful of applying for govern-
ment bene�ts electronically 
even if their children were 
eligible. Paper applications 
were reinstated.

Identity was the only organi-
zation involved, as far as we 

know.

PARTNER ORGANIZATIONS

3 Identity organized the �rst 
ever bi-lingual forum for 
candidates for County Execu-
tive -- marking the �rst time 
non-English speaking 
residents could fully partici-
pate in this important civic 
activity. The new Couty 
Executive pledged to come 
back out to the community 
for regular bi-lingual 
dialogues.

Identity took the lead with 
considerable involvement of 
the graduates of our Parent 

Leadership Academy.

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Our Parent Leadership Acade-
my that trains and helps 
parents �nd and use their 
voice to advocate for equity in 
education has now trained 
about 75 parents from a 
dozen schools. Parent activ-
ists have been testifying at 
Board of Education meetings, 
County Council budget 
hearings, the Superinten-
dent's �rst Latino Community 
Forum.

2 Identity has been working 
hard to make sure MMF's two 
issues areas (Workforce 
Development and ECE) 
address the needs of
disconnected youth and the 
Latino community.

3 We are intentionally building a 
partnership with the NAACP 
Montgomery County, building a 
bridge between two communi-
ties who su�er similar wounds to 
take action towards improved 
outcomes. Most recently, 
triggered by MCPS' Equity 
Accountability report, we came 
together to demand that 
entities/institutions responsible 
for education-related decision 
making, (MCPS administration, 
teacher's union, PTA, etc.) put 
forward an action plan.

MD



At IMPACT Silver Spring we believe positive 
change happens by connecting people, 
building relationships of trust, and 
exchanging value in an intentional 
network, across lines of di�erence. We 
believe that with enough intentionality, 
compassion, and practice, a mixed income, 
mixed culture community can thrive.

Contact: Jayne Park
Email: jayne@impactsilverspring.org
Phone: 301-237-3001

IMPACT Silver Spring

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Helped with the develop-
ment of the Montgomery 
County Council Resolution 
on Racial Equity in 2018 
and the Council plans to 
introduce racial equity 
legislation in fall 2019.

2 We have just started 
convening a network of 
community organizations 
and networked individuals 
to build a racial equity 
movement ecosystem. 

Some of the organizations 
include CASA, Identity, and 

Progressive Maryland.

PARTNER ORGANIZATIONS

3 County funding for 
micro-loan program to 
support immigrant 
micro-entrepreneurs.

LEDC
Life Asset

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Creating spaces for transfor-
mative learning so people can 
come to shared understand-
ing of historical and structural 
racism.

2 Network Leadership Develop-
ment to support community 
members in taking action 
with others in pursuit of 
equity, justice and liberation 
using a non-hierarchical, 
power-sharing approach and 
grounded in liberation values.

3 Supporting several grassroots 
groups in forming work-
er-owned cooperatives to 
build assets and ownership in 
communities of color based 
on democratic values. We are 
organizing these groups to 
advocate for County and state 
policies and funding to
support cooperative develop-
ment.

MD



Progressive Maryland is a statewide nonpro�t 
advocacy organizing promoting social, 
economic, and racial justice. With over 120,000 
individual members, supporters, and organiza-
tional a�liates statewide, they are leading the 
�ght for progressive change in Maryland 
through grassroots organizing, public educa-
tion, and legislative advocacy.  

Contact: Nikki Cole
Email: nikki@progressivemaryland.org
Phone: 202-316-2769

Progressive Maryland
Education Fund

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Progressive Maryland and partners across the 
state partnered to successfully advocate for 
an increase in the statewide minimum wage 
to $15.

Casa de Maryland
SEIU 1199
SEIU 32bj

Our Revolution
Democratic Socialists of America
Lower Shore Progressive Caucus

Comite de Apoyo as las Trabajadores Agricolas

PARTNER ORGANIZATIONS

2 Currently Progressive Maryland is working in 
coalition and organizing more community 
organizations and individuals, to work on
education equity in both Prince George's and 
Montgomery Counties.

Casa de Maryland
PGCEA

Make Smart Cool
LIUNA

And currently building relationships with church 
social justice committees, organized PTAs, and 

local civic associations.

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Over the past few years, Progressive Maryland has trained hundreds of volunteers and member 
leaders on the fundamentals of community organizing. Progressive Maryland trains people on 
the basics of understanding systems of power, understanding personal and collective self-inter-
est, how to conduct 1-on-1s, to how facilitate and prepare for successful community meetings, 
etc. These trainings enable us to build up our membership, as well as empower people with new 
levels of self-awareness on how to take leadership in their personal and public life.

MD



Racial Justice NOW! is committed to disman-
tling  structural and institutional anti-Black 
racism in all areas of people activity. Their 
primary focus is on the institution of education 
and lifting up the voices of dis-empowered 
Black parents and children.  Focused on the 
communities of Dayton and around the State of 
Ohio, they recently launched their DMV chap-
ter.

Contact: Hashim Jabar
Email: hajabar@rjnohio.org
Phone: 937-469-7080

Racial Justice NOW! DMV

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Racial Justice NOW! recently 
launched our DMV chapter 
currently focused on organiz-
ing e�orts in Montgomery 
County, Maryland. However, 
Racial Justice NOW! (RJN) has 
a strong track record of 
securing policy and practice 
changes at the local and state 
level in Ohio, where we 
moved the Dayton (OH)Public 
School District to end the 
harmful practice of preschool
suspensions and expulsions.

Dignity in Schools Campaign
PARTNER ORGANIZATIONS

2 We were able to secure a 
seat at the table for a 
parent to sit on the school 
board policy committee 
(Ohio).

Dignity in Schools Campaign
PARTNER ORGANIZATIONS

3

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 We have successfully 
provided leadership and 
organizing trainings for our 
members on ESSA (Every 
Student Succeeds Act).

2 We've also provided a 
healing justice framework 
for our members and 
family through a partner-
ship with Community 
Healing Network and 
Association of Black 
Psychologists.

3 Finally, we successfully 
launched our DMV chapter of 
Racial Justice NOW! in 2019 
and are currently working to 
build strategic relationships 
to successfully organize Black 
people in Montgomery 
County, Maryland.

We were able to pass a 
statewide bill in Ohio (HB 
318) in 2018 that bans 
PK-3rd grade suspensions 
and expulsions for all 
public and charter schools 
in the State of Ohio.

Dignity in Schools Campaign
Juvenile Justice Coalition

Children's Defense Fund-OH

PARTNER ORGANIZATIONS

MD



Casa de Maryland is a group of passionate, 
community-conscious people working to 
organize, advocate for, and expand oppor-
tunities for Latino and immigrant people in 
the state of Maryland. Their mission is to 
create a more just society by building 
power and improving the quality of life in 
working class and immigrant communities.

Contact: Megan Meyer
Email: mmyer@wearecasa.org 

CASA de Maryland

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Helped win an increase in 
Maryland’s state and Mont-
gomery County minimum 
wage to $15/hour.

Partners (Maryland bill):
SEIU 1199

Progressive Maryland
Maryland Working Families
Maryland State Education 

Association
UFCW 400

Jews United for Justice

Partners (Montgomery
County bill):

UFCW
SEIU

Jews United for Justice

PARTNER ORGANIZATIONS

2 In 2019 CASA helped organized 
to defeat bills in both the 
Maryland and Virginia state 
legislatures that would have 
outlawed sanctuary jurisdictions.  
We have also achieved passage 
of “Trust policies” in numerous 
Maryland jurisdictions including 
Gaithersburg, Culmore Manor, 
Greenbelt, Brentwood, Hyatts-
ville, Mt. Rainer, Cheverly, 
Berwyn Heights, and Rockville, 
and Baltimore City.

Partners (Virginia): Virginia 
Coalition for Immigrant Rights, 

particularly ACLU of Virginia and 
Legal Aid Justice Center; also 

union partners in the Take Action 
Virginia table.

PARTNER ORGANIZATIONS

3 In early 2019, CASA played an 
important role, along with 
other organizations that 
successfully pushed for the 
passage of HR6 (the American 
Dream & Promise Act), federal 
legislation that combines the 
Dream Act with the Promise 
Act to protect TPS and DED 
(Deferred Enforced Depar-
ture) holders.  

A national table coordinates the 
campaign and includes various 
immigrant rights organizations, 

faith institutions, and labor 
unions.  African Communities 
Together was also a partner. 

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 In Virginia, CASA is looking 
towards the 2019 general 
election cycle to lift up 
driver’s licenses as a key 
issues and encourage candi-
dates to take a public position 
that we can hold them 
accountable to in the next 
session.  

2 CASA began working on climate 
justice in southcentral Pennsyl-
vania in 2018 with a coalition of 
partners including One PA, 
MRPA, Center for Coal�eld 
Justice, 215, and POWER.  We 
also registered 1,853 voters in 
Lancaster and York Counties in 
2018 – e�orts which, based on 
post-election data, helped to 
close the voter registration gap 
for Latinx voters by 6% in York 
County and 4.5% in Lancaster 
County.  

3 As part of the Campaign for Justice, 
Safety and Jobs (CJSJ), CASA helped 
win passage in 2016 of the �rst 
reforms to the state Law Enforce-
ment O�cers Bill of Rights and 
launched the campaign that 
eventually resulted in a DOJ consent 
decree in 2017. Baltimore now 
stands poised to issue its �rst 
package of new police policies 
under the consent decree process, 
including the strongest Trust policy 
in the state, language access and 
U-Visa policies, body camera 
policies, and a new use of force 
policy (expected to be announced in 
early July).

MD VA



African Communities Together is an organiza-
tion of African immigrants �ghting for civil 
rights, opportunity, and a better life for their 
families here in the U.S. and worldwide. They 
empower African immigrants to integrate 
socially, get ahead economically, and engage 
civically., as well as connect Arican immigrants 
to critical services, help Africans develop as 
leaders, and organize their communities on the 
issues that matter.

Contact: Bert Bayou
Email: BERT@AFRICANS.US
Phone: 202-340-8857

African Communities Together VA

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 ACT took a lead role in winning 
minimum wage increases for 
workers at National and Dulles 
airports. The majority of the 
workers at the two airports are 
immigrants from Ethiopia. ACT 
took the role of organizing the 
Ethiopian community leaders in 
the region in support of this 
change - created awareness on 
the living conditions of the 
workers, gathered petitions, 
lobbied elected o�cials and the 
airport authority - to �nally win 
the wage policy that a�ected the 
lives of an estimated 7,000 
workers at these two airports.

UNITE HERE Local 23
SEIU 32 BJ

PARTNER ORGANIZATIONS

2 3

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 ACT provided community 
support for airport workers from 
churches, community organiza-
tions and politicians in their 
e�orts to win collective bargain-
ing rights at the work place. As a 
result, 600 food and retail 
workers at the two airports have 
been able to organize a union. 
Workers won life changing 
bene�ts and rights on their new 
contracts.

2 ACT has started voter registra-
tion work in Virginia focusing 
on East African communities 
in and around city of Alexan-
dria. So far, in �ve weeks, we 
have registered 120 new 
voters.

3 We have conducted 
numerous immigration 
Know Your Rights presenta-
tion in various Ethiopian 
churches.

In addition to its legislative advocacy on behalf of Liberian Deferred 
Enforced Departure (DED) holders, ACT is the lead plainti� in African 
Communities Together v. Trump for the President's improper termina-
tion of DED for Liberians. ACT's e�orts resulted in the one-year exten-
sion of DED which protects 4,000 Liberians from deportation. ACT is also 
a plainti� in Ramos v. Nielsen for DHS's improper termination of Tempo-
rary Protected Status (TPS) for Sudan and others. The suit led to a 
preliminary injunction that prevented termination of Sudan's TPS 
designation and given 1,040 Sudanese TPS holders continued legal 
status in the U.S.

UndocuBlack Network
ACLU Foundation of Southern California

National Day Laborer Organizing Network
National TPS Alliance

CARECEN-
Union of Painters and Allied Trades

UNITE-HERE

PARTNER ORGANIZATIONS

VA



NAKASEC organizes Korean and Asian Ameri-
cans to achieve social, racial, and economic 
justice. They imagine a future in which low- and 
middle-income, immigrant, people of color, 
and marginalized communities are working 
together as the change-makers. Their focus in 
Virignia  has been centered around Immigrant 
Rights, Civic Engagement, Youth Leadership 
Development, and Community Services.

Contact: Sookyung Oh
Email: soh@nakasec.org
Phone: 703-256-2208

NAKASEC VA
(National Korean American

Service & Education Consortium)

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Revised Fairfax County 
policy and procedures 
governing school resource 
o�cers (armed police 
o�cers in Fairfax County 
public schools).

Fairfax County NAACP
People Power Fairfax

Two teacher unions in
Fairfax County

PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Expanded membership from 6 to 52 
dues-paying members from 2018 - 2019.

2 Increased organizing infrastructure (launched 
a college-aged youth leadership program in 
Jan 2019; sta� increase from 2.5 in 2017 to 6 
in 2019).

VA



Tenants and Workers United conducts public 
policy and issue campaigns, low-wage worker 
and community organizing, education and 
leadership development, and non-partisan 
electoral organizing, all of which are geared to 
their overall mission of building regional power 
in Northern Virginia, and a broad, political-eco-
nomic justice movement centered in the 
leadership of working-class women and com-
munities of color.

Contact: Evelin Urrutia
Email: eurrutia@tenantsandworkers.org
Phone: 703-684-5697 x320

Tenants and Workers United

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Expansion of the restorative justice school 
program in order to stop the school to prison 
pipeline in Alexandria City Public Schools.

NAACP-Alexandria City Chapter Branch
PARTNER ORGANIZATIONS

2 2018: Organized to get Sheri� to reduce the 
time of holding undocumented immigrants 
in Alexandria City Jails.

Legal Aid Justice Center
PARTNER ORGANIZATIONS

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Expanding organizational 
work into other regions: 
South Fairfax County and 
Woodbridge-Prince William 
County.

2 We have increased our 
membership, our active 
members have increased 
from 600 to now there are 
nearly 1,200.

3 More involvement in partner-
ships, such as Fairfax For All, 
Virginia Coalition for Immi-
grant Rights (VACIR) and had 
an opportunity to involve the 
Latinx community with the 
threat arrival of Amazon and 
the displacement in their 
communities in the near 
future.

VA



VOICE is committed to bringing people togeth-
er across religious, racial, ethnic, economic and 
political party a�liations to build a stronger 
Northern Virginia. Strictly non-partisan, they 
are a broad based multi-racial, multi-issue 
organization focused on social justice issues 
a�ecting communities in Prince William, Fairfax, 
Arlington and Alexandria.

Contact: Alissa Glassman
Email: aglassmaniaf@gmail.com
Phone: 301-648-0542

Virginians Organized for Interfaith
Community Engagement

POLICY OR INSTITUTIONAL PRACTICE CHANGE

1 Won a budget amendment 
that bans the practice of 
suspending licesnes over 
court debt - impacting 
627,000 Virginians. This victory 
will enable thousands now to 
drive to work so they can 
provide for their families, as 
well as, contribute millions in 
new tax revenue.

VOICE aligned with Legal Aid 
Justice Center, Americans
for Prosperity, and Prison 
Fellowship to deliver this 

victory.

PARTNER ORGANIZATIONS

2 Restored 2T bus service in 
Vienna, Virginia where the 
loss of the service severely 
burdened low-income 
families who relied on the 
bus for transportation to 
work, the grocery store, 
library, doctor's appoint-
ments, etc.

3 Renovations made to the 
sorely neglected Gum 
Springs Community Center, 
located in the historic 
African American commu-
nity of Gum Springs which 
was founded by free Blacks 
from George Washington's 
plantation Mt. Vernon and 
by runaway slaves.

NON-POLICY ORGANIZATIONAL ACHIEVEMENT

1 Expanded membership 
and 5 new African Ameri-
can congregations joined 
VOICE in the last 6 months.

2 Increased hard money 
(individual donations). 
VOICE's budget is 80% hard 
money.

3 Over 50% of VOICE's Board 
consists of People of Color.

VA
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